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Vision
Froedtert Health will be the region’s premier health system by 
demonstrating superior value through an academic-community 
partnership and aligning health care delivery across the region.

Mission
Froedtert Health, in partnership with the Medical College of 
Wisconsin, advances the health of the communities we serve 
through exceptional care enhanced by innovation and discovery. 

Values
PRIDE:
•  Partnership: partnering with patients, families and other 

organizations; collaborating with co-workers and colleagues

•  Responsiveness: meeting the needs of the community in 
prevention, wellness and providing integrated care for all ages

•  Integrity: using resources wisely; building trust

•  Dignity and Respect: creating an inclusive and compassionate 
environment for all people

• Excellence: demonstrating excellence in all we do
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Vital Statistics

An Academic/Community Partnership
Froedtert Health is a regional health care organization made 
up of Froedtert Hospital, Milwaukee; Community Memorial 
Hospital, Menomonee Falls; St. Joseph’s Hospital, West Bend; 
and Froedtert & Th e Medical College of Wisconsin primary 
and specialty care clinics. Joining the capabilities of an academic 
medical center affi  liated with the Medical College, two 
community hospitals, and more than 30 primary and speciality 
care health centers and clinics, Froedtert Health delivers highly 
coordinated, cost-eff ective health care to residents of southeastern 
Wisconsin and beyond. In fi scal 2012, combined adult patient 
admissions for the three hospitals were nearly 40,000. For more 
information, visit fr oedtert.org.

 (July 1, 2011-June 30, 2012) Total

Beds 772 
Patient Admissions 39,974 
Patient Days of Care 194,791 
Emergency Visits 100,766 
Average Daily Census 533 
Outpatient Visits 907,598
Physician Clinic Visits 831,393 
Intensive Care Units:
     # of units 6
     # of beds 96
# of Outpatient Clinics 127
Staff 8,982
Physicians 2,293 
Nurses 2,450
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Froedtert & Th e Medical 
College of Wisconsin 
Together, Froedtert & Th e Medical College of Wisconsin form 
the only academic medical center in eastern Wisconsin. Academic 
medical centers, which represent just 6 percent of America’s 
hospitals, are partnerships between a medical school and its 
affi  liated teaching hospitals and clinics, working together to:
•   Provide the highest quality of patient care from expert physician 

specialists and sub-specialists

•  Conduct breakthrough research leading to medical 
advancements for patients today and tomorrow

•  Teach tomorrow’s physicians

•  Off er the most advanced technology to diagnose and 
treat disease

A Regional Health Care Network 
With locations throughout 
southeastern Wisconsin, 
the academic-community 
partnership of Froedtert 
Health and Froedtert 
& Th e Medical College 
creates an aligned 
network of high-
quality hospitals, 
clinics and physicians 
dedicated to coordinated, 
cost-eff ective care.

Services for Employers
Health management services: Froedtert Health’s Workforce 
Health program leverages the expertise of our hospitals, 
physicians and clinics to meet the health management needs of 
businesses and help them lower their health care costs. Froedtert 
works with progressive organizations that want to make health 
management a key business strategy. Services and programs 
are designed to comprehensively address each organization’s 
specifi c health management goals. Th ey include identifying health 
risks, wellness and prevention programs, traditional occupational 
medicine services and a highly specialized work hardening 
program. Workforce Health provides services with 
the underlying goal of engaging employees and establishing 
rapport to drive the behavioral changes for a healthy lifestyle.

Recognition
Froedtert & The Medical College of Wisconsin 
Froedtert Hospital named Top 100 Hospital
Truven Health Analytics, formerly the health care business of 
Th omson Reuters, recognized Froedtert & Th e Medical College 
of Wisconsin Froedtert Hospital as one of the nation’s 100 Top 
Hospitals®. Froedtert also scored in the top 15 Major Teaching 
Hospitals in this 2013 analysis of Top Hospitals. Th e list 
compares peers in these categories: Major Teaching Hospitals, 
Teaching Hospitals and Large, Medium and Small Community 
Hospitals. Th ose hospitals listed are recognized by the study’s 
authors as bringing higher value to their communities through 
better quality, higher effi  ciency and high perceptions of care. 

Consumers Rank Froedtert Best
For the eighth straight year, Froedtert Hospital earned the 
National Research Corporation’s Consumer Choice Award. 
Th is award identifi es hospitals that consumers have chosen as 
having the highest quality and image in more than 300 markets 
throughout the United States. 

Physicians Recognized as Best Doctors in America
Th ousands of physicians across the country are surveyed each 
year to identify the most skilled specialists treating complex 
medical conditions. A total of 318 Medical College of Wisconsin 
physicians who practice at Froedtert were nominated by their 
peers as the Best Doctors in America®. Th e list includes more 
physicians from the Medical College than any other group 
practice or institution in Wisconsin.

National and Regional Top Workplace 
Froedtert Health was named one of America’s Top Workplaces 
by WorkplaceDynamics in 2012. Froedtert Health ranked No. 
47 nationwide among 872 organizations with more than 1,000 
employees who participated in regional top workplaces programs. 
Froedtert Health also ranked No. 8 in the top large employer 
category in Th e Journal Sentinel’s 2013 Top Workplaces.

Healthiest Employer
Froedtert Health took second place in the large employer 
category for the Business Journal’s Healthiest Employers awards. 
Th e Froedtert Health wellness program engages about 80 percent 
of staff  who enroll in the medical plan. Staff  who participate in 
the annual health risk appraisal receive a medical plan discount of 
$360. Since 2009, the program and strategic wellness initiatives 
have saved the system more than $3 million in health care costs. 

Froedtert Health Awarded Gold Well Workplace Award 
Th e Wellness Council of America awarded Froedtert Health’s 
Wellness Works Program the Gold Well Workplace Award. 
Th e award recognizes organizations whose wellness programs 
meet the criteria outlined in WELCOA’s seven benchmarks to 
a results-oriented Well Workplace.


